
1095-C  
Line 16  
Coding

NOEmployed on ANY 
day of the month?

Full-time employee 
for the month?

Enrolled in 
MEC offered

NO

YES

YES

YES

YES

YES

THEN

YES

YES

NOT YET

YES

NO

1095-C Line 
16 Code: 2A 

(not employed 
during the month)

*Limited  
non-assessment 

period (e.g. initial 
measurement)

Employer eligible 
for multi-employer 
interim rule relief**

W2 Safe 
 Harbor Used

Federal Poverty 
Line Safe Harbor 

Used

Rate of Pay  
Safe Harbor Used

OR no codes apply

1095-C Line 
16 Code: 2B 

(not full-time and 
didn’t enroll)

1095-C Line 
16 Code: 2C 

(enrolled in MEC)

1095-C Line 
16 Code: 2D  

(in initial measurement 
period)

1095-C  
Line 16 Code: 2E

1095-C 
Line 16 Code: 2F

1095-C 
Line 16 Code: 2G

1095-C 
Line 16 Code: 2H

1095-C 
Line 16 Code: 2I 

not used

1095-C 
Line 16 Code: 
Leave blank 
Take penalty

*Limited Non-Assessment Period 
(See IRS instructions, p.16) 

• 1st year as ALE (Jan - Mar)
• Waiting Period - Using Monthly  

Measurement Method
• Waiting Period - Under Look-Back  

Measurement Method
• Initial Measurement Period and  

Associated Admin Period
• Period Following change in status -  

within initial measurement period
• First Calendar Month of Employment

** “An employer is treated as offering 
health coverage to an employee if the 
employer is required by a collective 
bargaining agreement or related 
participation agreement to make 
contributions for that employee to 
a multiemployer plan that offers, to 
individuals who satisfy the plan’s 
eligibility conditions, health coverage 
that is affordable and provides 
minimum value, and that also offers 
health coverage to those individuals’ 
dependents.”


